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It is unlawful for airport operations and their lessees, tenants, concessionaires and contractors to 
discriminate against any person because of race, color, national origin, sex, creed, or disability in 
public services and employment opportunities. Allegations of discrimination should be promptly 
reported to the Airport Chief Executive Officer or:

Se prohibe a los operadores de aeropuertos y a sus arrendatarios, inquilinos, concesionarios y 
contratistas discriminar contra cualquier persona por motivo de raza, color, nacionalidad de origen, 
sexo, creencias religiosas, impedimento fisico o discapacidad en lo que respecta a servicios publicos 
y oportunidades de empleo. Las alegaciones de discriminacion debreran ser dirigidas 
inmediatamenteal Administrador de Aeropuerto o a:

Office of Civil Rights, ACR-1
800 Independence Avenue, S.W.
Washington, D.C. 20591

Federal regulations on unlawful discrimination are available for review in the Airport Manager’s Office. 

Office of Civil Rights, ACR-1
800 Independence Avenue, S.W.
Washington, D.C. 20591

Los reglamentos sobre discriminacion ilegal estan a la disposicion de los interesados para su 
examen en la ofincina del Administrador del Aeropuerto. 

ADA Coordinator
Eugene Stewart
601.360.8617

Assistant ADA Coordinators:
David Boackle, 601.988.3220

Austin Yelverton, 769.234.0059
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